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ANNUAL REPORT 2021/2022 OF THE MONITORING OFFICER ON 
THE REVIEW OF ETHICAL GOVERNANCE ARRANGEMENTS AND 
ANCILLARY MATTERS 

 
 
1.  Summary 

 
1.1 To review the Council’s ethical governance arrangements and ancillary 

matters. 
 

2. RECOMMENDATIONS 
 

2.1  That the Monitoring Officer’s Annual Report 2021/22 on the Review of 
Ethical Governance Arrangements and ancillary matters, as set out in 
Appendix A, be considered and endorsed.  

2.2  That the Government’s response to the review, by the Committee on 
Standards in Public Life, of local government ethical standards, at Appendix 
B to the report, be noted.  

 
3. Background and Discussion 
 
3.1 The Monitoring Officer’s Annual Report at Appendix A, focuses on the 

effectiveness of the ethical governance framework and reviews the Council’s 
ethical governance arrangements and ancillary matters by providing: 

(a) an acknowledgement of responsibility for ensuring there is a sound 
system of ethical governance; 

(b) an indication of the level of assistance that the systems and 
processes that comprise the Council’s ethical governance 
arrangements can provide; 

(c) a brief description of the key elements of the ethical governance 
arrangements; 

(d) a brief description of the process that has been applied in 
maintaining and reviewing the effectiveness of the ethical 
governance arrangements; and 

(e) a comment on current issues. 
 

3.2 The Monitoring Officer’s Annual Report summarises the key work carried 
out in 2021/2022 and provides assurance that the Council’s control 
environment, in the areas that the Monitoring Officer maintains an 
overview of, are adequate and effective.  This Annual Report supports the 
assurance statements included in the Annual Governance Statement. 

 
3.3 In 2019, the Committee on Standards in Public Life (CSPL) conducted a 

review of local government ethical standards. The Government’s response 
to the review (18 March 2022), is at Appendix B to the report.  

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/777315/6.4896_CO_CSPL_Command_Paper_on_Local_Government_Standards_v4_WEB.PDF
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The Board will note that the Government’s decision is not to implement 
CSPL’s recommendations on sanctions for breach of the Code of Conduct. 
 
As well as making recommendations to Government, CSPL identified a 
number of best practice recommendations to drive high ethical standards 
in local government. The Council has implemented the recommendations, 
as set out in Annex 2, to Appendix A.  
 

3.4 Current topical issues referred to in the Monitoring Officer’s Annual report 
are: 

 
 Procurement Bill - at section 3.3.5;  
 Public Sector Equality Duty - at section 5.4; 
 Information Governance Group – at section 5.9 A; 
 Data Protection Bill – at section 5.11A; 
 Special Severance Payments – at section 5.13A; 
 The Local Government (Disqualification) Act 2022 – at section6.20; 
 LGA calls for urgent plan to protect councillors amid rise in abuse and 

intimidation – at section 6.21. 
 

3.5 Members are asked to consider and endorse the Monitoring Officer’s 
Annual Report at Appendix A. 

 
3.6 In accordance with section 56B of the Local Government Act 2000 (as 

amended), the GAC will receive a report in December 2022, to 
demonstrate how the Board’s functions were discharged during the year 
2021/22, with specific focus on:  

 
 providing the Council with advice on adopting the Member Code of 

Conduct; 
 monitoring the effectiveness of the Code; 
 training Members on the Code or arranging such training; 
 promoting and maintaining high standards of conduct for Members; 
 assisting Members to follow the Code. 

 
4. Relationship to the Corporate Plan 

 
The Monitoring Officer’s Annual Report is part of the Council’s ongoing 
commitment to good corporate governance and supports effective 
decision-making and an effective ethical governance framework. 

 
5. Financial, legal, staffing and other administrative implications and risk 

assessments 
 

Financial Implications None 
Legal Implications As detailed in Appendix A  
Public Sector Equality Duty None as a result of this report 
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Crime & Disorder Duty None 
Climate Impact Assessment None 
Staffing Implications None 
Administrative Implications None  
Risk Assessment The Monitoring Officer’s Annual Report 

increases awareness of the ethical 
governance framework and sets out 
the good governance arrangements 
that are in place 

 
6. Details of Exempt Information Category 

 
Not applicable 

 
7. Appendices 

 
Appendix A – Monitoring Officer 2021/2022 Annual Report 
Appendix B - Government’s response to the review, by the Committee on 
Standards in Public Life, of local government ethical standards 
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